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ABSTRACT
This study examined the life experiences o f  male occupational therapists and how 
various life experiences influenced their choice o f career. Research in occupational 
therapy has not addressed this topic, focusing instead on external influences, such as 
salary, advancement and prestige on career choice for male therapists. In order to study 
more intrinsic influences o f male occupational therapists, this study interviewed male 
therapists using semi-structured interviews and hermeneutic data collection and analysis 
techniques. The results indicate a dynamic relationship between personal history, self- 
expression and professional issues that contribute to how meaningful occupational 
therapy is to the males in this study. This paper discusses a model o f personal meaning 
as a framework for understanding male occupational therapists. The model o f  personal 
meaning illustrates that personal meaning regarding the males’ career choice was derived 
from both personal beliefs and professional practice centered on enablement through 
occupational activity. Implications for practice, education and supervision are discussed.
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CHAPTER 1 
INTRODUCTION
Backgroxind
The profession o f occupational therapy has been a predominantly white, female 
profession since its origins, some one hundred years ago. So much so that over the last 
forty years, the percentage o f men in the profession has risen only slightly from 4.25% in 
1957 to 6.1% in 1994 (American Occupational Therapy Association member data survey, 
personal communication, Oct. 28, 1997). Research and literature in occupational therapy 
has identified three possible factors that help explain the low numbers of men in 
occupational therapy and the high rate of attrition (Rider & Brashear, 1988; Readman, 
1992; Postuma, 1983; Turgeon & Hay, 1994). The factors represented in the literature 
include, the societal expectations for male career choices, the profession's roots and the 
development o f occupational therapy as an occupation for females, and the recruitment 
standards o f American Occupational Therapy Association (ACTA).
Some researchers contend men avoid career choices, like occupational therapy, 
because of the societal expectations o f what is gender-appropriate work for males in 
Western society (Turgeon & Hay, 1994). The profession o f occupational therapy began 
as a profession concerned with the role creative activity could have in helping sick people
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perform activities o f daily living and regain health (Taylor, 1995). Historically, the 
profession o f  occupational therapy has preferred to use qualities that Western culture has 
often perceived as feminine qualities: tenderness, caring, nurturance, non­
competitiveness, passivity, and dependency (Egeland & Brown, 1989; Broverman,
Vogel, Broverman, etal. 1972; Carson & Fehir, 1980). Therefore occupational therapy, 
like the professions o f nursing and social work, has been classified more as women's 
work by societal standards due to its valuing o f feminine qualities (Egeland & Brown, 
1989; Wharton & Baron, 1987; Kadushin, 1976; Rider & Brashear, 1988).
Additional research addressing the low numbers o f men in occupational therapy 
has looked to the roots o f the profession for answers. The low number o f men in the 
profession is often explained by occupational therapy's beginnings in the Arts and Crafts 
Movement (Taylor, 1995). As opposed to the careers with roots in the 'hard' sciences, the 
Arts and Crafts Movement has inaccurately been interpreted as a woman's movement. 
Actually the Arts and Crafts Movement was a period in architectural history initiated as a 
response to the impact of the industrial revolution on design and craftsmanship 
(Cumming & Kaplan, 1991). Still, research has theorized that because occupational 
therapy arose out o f  what has been perceived as a women’s movement it is 
understandable that men have not and are not a part o f the profession (Taylor, 1995).
Presumably, the early development o f recruitment standards in occupational 
therapy has also had an impact on males in the profession. The early recruitment 
procedures o f the AOTA have been used as another explanation for why men are not 
found in greater numbers in the profession. From the years o f 1900-1930, AOTA 
primarily recruited upper class, highly educated, professionally experienced women
(Colman, 1990). This exclusionary recruitment practice has been considered as a factor 
explaining the predominance of women in the profession today (Turgeon & Hay, 1994). 
Readman (1992) contends that occupational therapy's early recruitment practices 
unknowingly excluded men from its ranks, even after the recruitment practices were 
revised. It is important to note though, that occupational therapy's early recruitment 
strategies may have simply reflected Western societal views at the time. During the 
period o f the early 1900's, men were not expected to engage in professions that utilized 
what was considered to be feminine qualities. During this time in history, occupations 
were regarded as gender-specific. Accordingly, recruitment practices o f  occupational 
therapy followed societal standards.
Despite the fact that societal standards for men's and women's work have been 
challenged over the years, men today, continue to pursue traditional "male" occupations. 
If men do enter occupational therapy they often leave soon after for a different job (Rider 
& Brashear, 1988; Jantzen, 1973). Research attributes the attrition of men in 
occupational therapy in part to the factors described earlier, and to perceived male 
tendencies. For example, the majority of the research in occupational therapy that 
addresses men in the profession, typically addresses factors regarding the job—job 
satisfaction, status, advancement opportunities, salary, and attrition (Rider & Brashear, 
1988; Turgeon & Hay, 1994; Taylor, Madhill & MacNab, 1990). The results reported by 
these researchers perpetuate the presumed male stereotype o f  men as financially driven, 
power hungry, and competitive. Consequently, these researchers contend that in order to 
increase the number o f men in the profession there must be higher salaries, more prestige 
and better opportunities for advancement (Turgeon & Hay, 1994; Readman, 1992; Rider
& Brashear, 1988). However, the recommendations for better salary, higher prestige, and 
increased opportunity for advancement would increase the likelihood and satisfaction o f 
anyone entering the profession, regardless of gender. It seems like an insult to the 
profession as a whole, and to the men in particular, to reduce their commitment to 
occupational therapy to the factors o f higher salary, higher prestige and improved 
opportunity for advancement.
In addition, the published literature available on male occupational therapists has 
not included qualitative data on the experience and motivation o f men in occupational 
therapy. Instead it has focused on quantitative, close-ended questionnaire research. In a 
profession that prides itself on treating patients as individuals, it seems odd that research 
on the members of its profession would utilize techniques that ignore the narrative and 
meaning structures about the personal characteristics o f the participants. The profession 
of occupational therapy is well suited to conduct qualitative research that attempts to 
understand the individual as they perceive themself (BCielhofher, 1982b). Qualitative 
research would be a useful approach for understanding the central themes and the life 
experiences of male practitioners (Niehues, Bundy, Mattingly & Lawlor, 1991). In order 
to effectively address the issue o f men in occupational therapy, there should be a balance 
betw^een quantitative and qualitative data related to researching men in occupational 
therapy. Currently, there is a lack of qualitative research that explores life experiences o f 
men that contribute to their interest in occupational therapy as a career. In order to truly 
understand the men in the profession, research must begin to more effectively address 
what it is about men in occupational therapy that makes them unique from men who do
not venture into non-traditional occupations. This type o f  information could lead to 
improved recruitment strategies in the future.
Research Question
What are the life experiences that have influenced males into choosing occupational 
therapy as a career? How do male occupational therapists describe personal history and 
experiences as it relates to career choice? What do male occupational therapists identify 
as the salient features o f their life history that have guided their decision to enter the 
profession o f occupational therapy? Do, and if so, how have, the experiences described 
by the male occupational therapist as influential in career choice impact the beliefs they 
have created regarding their career?
Purpose
The purpose o f this study is to identify some of the common or shared life experiences o f 
four male occupational therapists and determine how these life experiences impacted 
their career choice. Through a qualitative process, the research on male occupational 
therapists can be more fully understood. The quantitative research on male occupational 
therapists has not addressed the life experiences o f male occupational therapists as it 
relates to career choice. Through a review of past and present literature, it is evident that 
there are few, if  any, qualitative studies addressing males who choose occupational 
therapy as a career. Therefore, this study will employ semi-structured interviews and 
qualitative analysis to explore the life experiences o f male occupational therapists.
Need/Significance of Studv 
Previous research on males in occupational therapy has concluded that men do not 
enter the profession or stay employed long in it because o f low pay, inadequate room for
advancement, low status and/or the "feminine" qualities needed for the job (Rider & 
Brashear, 1988; Turgeon & Hay, 1994; Postuma, 1983; Readman, 1992). Such research 
perpetuates the common stereotype o f men as financially driven, power hungry and 
competitive. It is the assumption o f this author, based on personal experience and 
literature review that men in occupational therapy are not stereotypical and in fact 
different firom males in other, more traditional, occupations. The need for further 
research is evident firom the lack o f research on the topic and more specifically, from lack 
o f qualitative research. Occupational therapy practice relies on tools that help determine 
what motivates an individual. These tools are typically interview and informal 
observation methods (Levy, 1993). In occupational therapy practice determining a 
patient's motivation can not be effectively accomplished when general assumptions are 
made and patient opinion and insight is not gathered, as is often the case in quantitative 
research. Why then, should research that does not utilize one of the strengths and focuses 
o f occupational therapy be accepted to provide all the information about the members o f 
its profession? The potential significance o f the information gathered firom this study 
might impact the profession in many ways. For example, by elucidated ways to adjust 
recruitment strategies, improve understanding among members and other health care 
professionals, uncovering an area o f research and education.
CHAPTER 2 
REVIEW OF RELATED LITERATURE
Few men (6.8%) enter the profession o f occupational therapy (Turgeon & Hay, 
1994; Rider & Brasher, 1988). This is established fact according to the current 
percentages offered by AOTA. Research explaining why men do not choose 
occupational therapy is minimal. In current occupational therapy literature there is 
remarkably little literature and research addressing the topic. What is more, the research 
and literature that does exist focuses mainly on factors that contribute to job satisfaction 
and the attrition of men in occupational therapy (Rider & Brashear, 1988; Postuma, 1983; 
Turgeon & Hay, 1994; Taylor, Madhill & MacNab, 1990). This research rarely delves 
into the personal characteristics o f the males in the profession, things such as the internal 
factors o f the individual, and instead looks at more of the external aspects of the work. In 
the few articles addressing the characteristics or values o f  the men in the profession the 
research has been quantitative in nature, using survey questionnaires or member data 
surveys exclusively (Rider & Brashear, 1988; Turgeon & Hay, 1994; Postuma, 1983; 
Jantzen, 1973; Christianson, 1970; Taylor, Madhill & MacNab, 1990).
Over the years, research has determined much in the way o f demographic 
information, like median ages, education, marital status, work envirorunents, etc. and 
explanations for the high attrition o f  men in occupational therapy, all o f which says little
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concerning the characteristics o f male occupational therapists. The majority o f studies 
present low salary as a primary factor that explains why few men enter occupational 
therapy and why the attrition o f men that enter the profession is so high (Rider & 
Brashear, 1988; Christianson, 1970; Postuma, 1983; Greensmith & Blumfield, 1989). 
Insufficient advancement opportunities in the profession are another common focus in the 
research on male occupational therapists.
Jantzen (1973) suggested that few opportunities for advancement and promotion 
might be one reason for the high attrition rate o f male occupational therapists. This 
conclusion seemed to have little connection to the point of the article that was to examine 
characteristics o f male occupational therapists. Jantzen (1973) provided minimal support 
for her conclusion. In fact, unsubstantiated conclusions are one o f the common flaws in 
the research.
Many studies also fail to address contradictory findings such as Rider and 
Brashear's (1988) study on the characteristics o f men in occupational therapy. From the 
results o f their questionnaire, men stated that salary and status were not important factors 
influencing choice o f occupational therapy as a career and upward mobility rated seventh 
out of twelve factors (Rider & Brashear, 1988). Then, in the conclusion, the researchers 
discuss a 1982 AOTA group that met to plan strategies to broaden the appeal o f 
occupational therapy for men. Rider and Brasher (1988) report that the 1982 AOTA 
group determined higher salary and greater opportunity for advancement as necessary to 
hold men in the profession. Rider & Brashear (1998) make no mention to the fact that 
the results they found are contradictory to the ones determined by the 1982 AOTA group. 
In addition. Rider and Brashear (1988) do not clarify that the intent o f  the 1982 AOTA
group was to plan strategies to broaden the appeal o f occupational therapy towards men, 
not find factors that will hold men in the profession. Then in the conclusion. Rider and 
Brashear (1988) report the results o f the 1982 AOTA group as factors important to hold 
men in the profession, when their own research contradicts those results. Advancement 
and its impact on male occupational therapists was explored also by Postuma (1983).
She studied lack o f advancement opportunity as an important factor in the attrition o f 
male occupational therapists as well. To determine factors to explain the high attrition 
rate of both graduates and undergraduates, she surveyed male occupational therapists that 
had graduated and were enrolled in an occupational therapy program. Postuma (1983) 
concluded that the main reasons for the attrition o f men were low salaries, few or little 
opportunities for advancement, and lack of professional status. Postuma's (1983) 
research on males in occupational therapy and job factors determined that low prestige is 
another reason that men leave or decide not to enter the profession of occupational 
therapy. Leung & Plake (1991) examined prestige and its impact on choosing an 
occupation. Although not specific to occupational therapy, Leung & PIake's(1991) 
findings support Postuma's suggestion that prestige and status has a larger influence on a 
male's decision to choose an occupation than a female's.
Research on the values o f male occupational therapists as it relates to salience and 
job satisfaction has also been conducted. Taylor, Madhill and MacNab (1990) surveyed 
male and female occupational therapists using the Life Roles Inventory and determined 
that both sexes rated prestige similarly. Therefore, it appears no clear conclusion on the 
impact prestige has on career choice can be attributed to the characteristics of male or 
female occupational therapists.
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The profession o f  occupational therapy is similar to the nursing profession in 
regards to the percentage o f men employed in the occupation 5.0% in the profession o f 
nursing and 6.1% in occupational therapy (American Nurses Association member data 
survey, personal communication, Nov. 15, 1997; AOTA member data survey, personal 
communication, Oct. 28, 1997). However, research on males in the profession o f nursing 
determined that male nurses choose specializations within nursing that are considered 
more masculine, e.g., administration, emergency or intensive care. Egeland and Brown 
(1989) hypothesized that male nurses working in practice areas considered more 
masculine would experience significantly less role strain and role incongruency in their 
job because the perceptions and expectations of these specializations create less conflict 
between their gender role and occupational role. The results o f Egeland and Brown's 
(1989) research concluded that male nurses consider the areas of administration, intensive 
care, and emergency nursing to be more gender congruent fields within nursing practice. 
The research also determined men preferred work in the areas o f intensive care and 
emergency nursing (Egeland & Brown, 1989). Working in nursing administration was 
indicated by the respondents to be the least preferred area to be employed (Egeland & 
Brown, 1989). In addition, it was concluded that over time male nurses end up in one o f 
the more congruent areas o f  nursing practice, e.g., administration, intensive care and 
emergency nursing (Egeland & Brown, 1989). Occupational therapy does not offer 
specializations o f practice that are considered more masculine or role congruent.
Currently, the only areas in occupational therapy in which men are more prevalent than 
the norm are typically in positions of management and administration (Rider & Brashear, 
1988; Taylor, 1995). Interestingly, administration is the area that the men in Egeland and
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Brown's (1989) study preferred working in the least of the three role congruent nursing 
specializations.
Brown (1998) conducted the most recent published study exploring males in 
occupational therapy. A questionnaire was sent to 199 male occupational therapists who 
were members o f the Canadian Association of Occupational Therapy (CAOT) (Brown, 
1998).
The questionnaire collected data on demographic and work related information, 
factors contributing to job dissatisfaction, and factors of the profession that have 
influenced the males' career choice in occupational therapy (Brown, 1998). The results 
on the factors that contributed to job dissatisfaction reflected those that other researchers 
uncovered; that being salary, advancement, and prestige. Limited earning potential, 
limited opportunity for advancement, and lack o f understanding by other health care 
professionals and the general public in terms o f occupational therapy’s role were the top 
factors chosen by the males as contributing to dissatisfaction with the profession.
Interestingly, the author’s questionnaire addressed status and prestige with four 
choices. Three of the four choices were listed as the top five factors contributing to job 
dissatisfaction. The similar status and prestige choices were “lack of awareness of 
occupational therapy’s role in health care by the general public”, “lack o f understanding 
other professionals and the general public have o f occupational therapy”, “lack of 
professional recognition”, and “lack o f occupational prestige”. The choice o f  “lack of 
occupational prestige” was fourteen out o f  eighteen on the list o f factors contributing to 
job dissatisfaction (Brown, 1998). The author does not address how the choices 
exploring lack o f understanding, recognition, and prestige are different. Nor, does Brown
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(1998) address the fact that “the lack of occupational prestige choice” was low in regards 
to the males job dissatisfaction, when similar factors were listed as high in contributing to 
job dissatisfaction.
However, Brown (1998) did include questions that addressed the factors o f 
occupational therapy that contributed to the male’s career choice. The results indicate 
that the opportunity to work with people, job security and availability, feeling of 
accomplishment, diversity, high geographical mobility, and free from close supervision 
are the factors that have the most greatly impacted the males career decision. These 
factors have much in common with the features that the males in Rider and Brashear’s 
(1988) study chose as important in influencing their choice o f occupational therapy as a 
career. The opportunity to work with people, to use special abilities, job security and 
availability, the opportunity to assume leadership positions and freedom from close 
supervision were chosen by the males in the study by Rider and Brashear (1988).
However, neither Brown (1998) nor Rider and Brashear (1988) discuss how these 
factors or features o f  occupational therapy that drew the men into the profession impact 
their career. The experiences that have led to the factors or features as being important in 
these males lives and career has not been explored in occupational therapy literature.
Current research and literature has examined men in occupational therapy using 
quantitative measures that have failed to place "flesh" on the profile of the male 
occupational therapist. The focus of quantitative data typically explores one perspective 
(Creswell, 1994). This limits the areas that can be covered in research on males in 
occupational therapy. Related to this limitation and in addition to it, the research on 
males in occupational therapy has not attempted to uncover the uniqueness o f males in
the profession. Instead, research focuses on the external issues and does not explore the 
internal factors that lead and keep men in the profession. Therefore, the purpose of this 
study is to explore the life experiences of male occupational therapists and how these 
experiences have shaped or influenced their decision to enter the profession. In sum, 
through quantitative methods research on the men in occupational therapy has resulted in 
somewhat o f a stereotypical profile o f men in occupational therapy; a man who values 
high salary, high prestige or status, and is eager for advancement/promotion (Rider & 
Brashear, 1988; Postuma, 1983; Christianson, 1970, Jantzen, 1973; Taylor, Madhill & 
MacNab, 1990). However, salary, prestige and opportunity for promotion could be 
important job related factors for both men and women. In fact, Taylor, Madhill and 
MacNab (1990) found that male and female occupational therapists rated economics and 
prestige very similarly in the Life Roles Inventory. Advancement was the only factor 
determined as more influential in men's career decisions as opposed to women's (Taylor, 
Madhill & MacNab, 1990). In focusing strictly on job factors to explain why men do not 
choose occupational therapy and why the men in the profession leave, it seems current 
research on the men in the profession of occupational therapy has ignored a crucial aspect 
of male occupational therapists. Current research does not examine the male 
occupational therapists as unique from males in the more traditional occupations. 
Occupational therapy is certainly a non-traditional profession for a male to choose.
Instead o f focusing research on job satisfaction and attrition, perhaps an understanding of 
the men in the profession, outside of the external factors may provide valuable insight 
regarding the uniqueness o f  our profession and the members within it.
CHAPTERS 
METHODOLOGY
Qualitative Research
Qualitative research arrives at knowledge in a very different fashion than 
quantitative does. When one studies a social or human problem using a qualitative 
paradigm, research is based on formulating a complex, holistic picture, formed with 
words not numbers. In addition, the reporting in qualitative research entails detailed 
views of informants and the inquiry is conducted in a natural setting, not a structured 
environment as quantitative research is (Creswell, 1994).
Along with distinct differences between the two types of inquiry there are 
different assumptions that qualitative and quantitative research operate under. Merriam 
(1988) mentions some o f these assumptions in his research on qualitative methodology. 
Four of these assumptions are important to discuss prior to explaining the rationale 
behind conducting research on the life experiences o f male occupational therapists with a 
qualitative approach. According to Merriam (1988):
1. Qualitative researchers are concerned primarily with process, rather than 
outcome or products.
2. Qualitative researchers are interested in meaning-how people make sense of 
their lives, experiences, and their structures o f the world.
3. The qualitative researcher is the primary instrument for data collection and
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analysis. Data are mediated through this human instrument, rather than 
through inventories, questionnaires, or machines.
4. Qualitative research is descriptive in that the researcher is interested in 
process, meaning an understanding gained through words or pictures.
Rationale for Exploration o f Topic Through Qualitative Measures
Utilizing a qualitative approach to study male occupational therapists and their 
life experiences was chosen for a number of reasons, most o f  which are best explained by 
Morse (1991) when she discusses the characteristics that make a good qualitative 
research problem. She states that a problem suited to qualitative research has a concept 
that is "immature" due to a lack o f theory and previous research, an inclination that the 
available theory and research may be inaccurate, incorrect, or biased, a need exists to 
explore and describe the topic more thoroughly, and the nature o f  the phenomenon may 
not be suited to quantitative measures (Morse, 1991). All o f  these characteristics are met 
within the topic o f the life experiences o f male occupational therapists.
Studv Design
This study will utilize the phenomenological process to understand the life 
experiences of the male occupational therapists participating in the research. The 
phenomenological study examines human experiences through detailed descriptions o f 
the persons being studied (Creswell, 1994). As a method the procedure involves studying 
a small number o f subjects through extensive and prolonged engagement to develop 
patterns and relationships o f meaning (Creswell, 1994). Like all the varying methods o f
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qualitative study, the researcher in the phenomenological study is the primary instrument 
in the data collection. It was decided that data would be recovered through in-depth, 
semi-structured interviewing.
Role o f Researcher
Qualitative research is interpretive research (Cresv/eU, 1994). The researcher’s 
own biases, values and judgments will undoubtedly factor into the analysis of the data, 
due to the researcher's personal involvement in data collection (Creswell, 1994). 
Accordingly, it is important that I convey my stance as a researcher that has initiated my 
interest in exploring this topic. I am a third year student in an entry-level master’s 
program in occupational therapy. In a class o f twelve, 1 am one o f  two males in the 
program. Through personal experience I have learned what it is like to be a minority in a 
predominantly female profession. However, my experience thus far has not been 
negative as a male in occupational therapy. What is more, the practicing male 
occupational therapists I have observed, or been acquainted, with have not expressed a 
great deal o f frustration regarding their gender as it relates to their job. As I read the 
literature on men in occupational therapy I was surprised at the lack o f depth and 
exploration on the topic. Most studies used questionnaire or surveys to explore job- 
related factors or demographic information. The studies typically determined that the 
profession will attract and retain more males if  external factors like, salary, advancement, 
and status o f the profession were improved (Jantzen, 1973; Postuma, 1983; Rider & 
Brashear, 1988). 1 found these recommendations to be in direct contradiction with the 
male therapists 1 had met during my education, and with my own motivations for
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choosing occupational therapy as a career. After speaking with these therapists and other 
male occupational therapists, I suspected that there is something unique about the men 
that enter occupational therapy that separates them from the general public male. 
Therefore, I came to the conclusion that the life experiences should be explored to 
highlight the uniqueness o f not only the men in the profession, but the profession as a 
whole. It is my intention to offer an alternative focus on current research regarding males 
in occupational therapy from external job related factors to identifying shared themes and 
events that lead men into a profession considered primarily “women's work” (Postuma, 
1983; Turgeon & Hay, 1995). In this study 1 hope to provide greater insight into the male 
occupational therapist.
Bounding the Studv & Data Collection
Setting-
This study will have no specific parameters regarding where the data will be 
collected. The arrangements will most likely vary with each participant's needs.
Participants-
The study will be conducted with four individuals. They will be male 
occupational therapists, currently in practice. The participants will be chosen by 
convenience sample. They will be contacted by phone to secure interest and then an in- 
person meeting will take place to provide the participants with information regarding the 
study. The consent form (appendix A) will be given to them at this time. The 
participants will have an opportunity to consider participation and contact the researcher
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after the form has been signed. In the event an individual decides to withdraw from the 
research, the study will proceed as designed with the remaining participants. All 
information provided by the participants will be kept strictly confidential. A coding 
system will be utilized when handling the data that will protect the einonymity of the 
participants. This will be accomplished through the use of single digit numerals to 
identify participants, rather than names, to ensure the confidentiality.
Events-
Using phenomenological research methodology, the focus o f the study will be 
exploring the life experiences and events o f the participants as it relates to career choice.
Ethical Considerations-
In all research, the researcher has an obligation to respect the rights, needs, 
values, and desires o f the participants. However, due to the often intrusive nature of 
phenomenological study, other precautions should be in place to safeguard the 
participants (Creswell, 1994). Interviews invade the life o f the participant and sensitive 
information may be revealed. The following precautions will be followed to protect the 
participants o f the study:
1. The objectives o f  the research will be clearly stated verbally and in writing to 
the participants (including a description of how the data will be used).
2. Written permission o f the participants) will be received (in the form of the 
consent form) prior to interview or data collection.
3. The study will be approved by the Human Subjects Review Board at Grand
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Valley State University.
4. Verbatim transcriptions and written interpretations and reports will be made 
available to the participants.
Data Collection Strategies-
Data for the research will be collected from May 1998 through December 1998. 
In-depth, semi-structured, open-ended interview will be the type o f  qualitative data 
collection utilized to gather information from the participants. The interview will last 
from 60 to 75 minutes (depending on the willingness o f the participants). It will be 
conducted with one participant at a time and in-person. Each of the participant’s 
interviews will be audiotaped in its entirety. In addition, notes will be taken by the 
interviewer as well during the interviews to safeguard against possible equipment 
malfunction or failure. All o f  the interviews will be transcribed completely. Appendix B 
describes the guidelines for the interview and lists the additional areas that will 
potentially be addressed during the interview.
Creswell (1994) identifies interviews as a potentially important tool in qualitative 
data collection. He explains that interviews allow the researcher "control" over the line 
o f  questioning. This may be useful to keep the respondents from becoming tangential 
during the interviews. However, “control" over the questioning may not be exerted 
during the initial interviews due to the fact that the questions may still be developing at 
this time.
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Data Analysis Procedure-
The analysis o f  the data will be completed after each interview. Data will be 
analyzed utilizing the hermeneutic process. This is a  process of negotiated understanding 
in which multiple respondents interact with the researcher in order to arrive at a mutually 
satisfactory explanation o f the research concern (Lincoln & Guba, 1985). The researcher 
will begin the hermeneutic process by researching the question individually. This task 
will be accomplished through a detailed literature review o f the topic and by speaking 
with males currently working as occupational therapists. Through this initial research o f 
the topic the reseaircher can develop a remedial understanding of the problem that will be 
explored by the interviews. This information will be used in the construction o f  the 
interview questions.
Next, the researcher conducts the interview with the first participant. The 
researcher will ask a set o f  questions and attempt to uncover some of the participant's life 
experiences or events that appear to have led him into the profession of occupational 
therapy. In order to facilitate this process the researcher will share the information 
gathered through the initial research. At the end o f  the first interview, the first 
construction of the life experiences o f the male occupational therapist has had in regards 
to career choice is complete. This construction is the result o f initial biases o f the 
researcher and the information provided by the first participant. With this construction, 
the researcher then interviews the second participant, asking questions similar to those 
asked of the first participant. However, the researcher provides the second participant 
with the information from the first construct to concur or disagree with prior to 
conducting the interview. At the end of the second interview, the second construction o f
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the life experiences that have led males into the career o f occupational therapy is 
developed. This process is continued until all the participant interviews have been 
completed.
Then, once the fourth construct is completed, the researcher submits the construct 
to each participant. The participants are able to react to the construct designed from their 
responses and provide additional ideas and feelings to the construct. The information is 
then gathered from the four participants to from a fifth and final construct, which 
incorporates the participants’ reactions to all of the past constructs. This hermeneutic 
process allows for each participant with a multiple opportunity to contribute to the 
construction of the life experiences of male occupational therapists as it relates to career 
choice (Lincoln & Guba, 1985).
During data analysis, which occurs throughout the study, the data will organized 
categorically and chronologically, reviewed repeatedly and continually coded. As the 
major commonalties surface among the participants’ responses, they will be noted and 
incorporated into the most recent construct.
Verification-
The following strategies will be employed to help ensure internal validity:
1. Member checking- In the hermeneutic process the participant has the opportunity to 
concur with or dispute the analysis of the data. The process itself will help ensure the 
truth-value of the data;
2. Committee examination- The analysis o f  the data will be checked periodically with 
the committee team;
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3. Participatory modes o f research- The participants will be involved in most phases of 
the study, from the evolution o f the questions to checking the constructs and 
conclusions; and
4. Clarification o f researcher bias- The "Researcher's Role" section o f the methodology 
will articulate in writing the bias o f the researcher.
The strategy utilized to attain external validity will be the provision o f a rich, 
thick, detailed description so that anyone interested in transferability will have a solid 
framework for comparison (Creswell, 1994). Reliability of the study will be provided in 
two ways. One, the researcher will offer a detailed account o f the focus o f the study, the 
researcher's role, the participant's position and basis for selection, and the context from 
which the data will be gathered (Creswell, 1994). Another means o f addressing 
reliability will be accomplished through the data collection and analysis. These sections 
will provide a clear and accurate picture o f the methods used in this study. In addition, a 
committee member who is experienced in qualitative research methods will examine this 
study.
Reporting the findings-
The results o f this study will be provided through a descriptive narrative, a 
synthesis of the knowledge about the life experiences o f male occupational therapists as it 
relates to career choice. This is the approach often utilized when reporting information 
from a phenomenological study (Creswell, 1994). In addition, the results will be
compared to the past and present literature on the topic to address the issue o f  the need 
for continued research o f this type on the topic.
CHAPTER 4 
ANALYSIS OF DATA
Framework for Data 
Because few, if  any, previous studies have explored the life experiences o f male 
occupational therapists as it relates to career choice, finding a model or framework 
through which to discuss was a challenge. The hermeneutic process aided in creation o f 
categories during data collection, however, the categories alone lacked cohesion in terms 
of answering the research question: What life experiences have influenced males in 
choosing occupational therapy as a career?
Therefore, a personal meaning in career choice and commitment model was 
developed to present the data in a more coherent and connected manner. It is the author’s 
assertion that the following model provides structure to the vast amount of narrative data 
uncovered through the study. The model is titled, the Model o f Personal Meaning:
Career Choice and Commitment (figure 1) and attempts to explain how the experiences 
of the males interviewed have fostered personal meaning in regards to the males career in 
occupational therapy.
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Figure I. The Model o f  Personal Meaning; Career Choice and Commitment
personal history
personal
meaning
professional issues
personal expression
The Model o f Personal Meaning operates under the assumption that the males in 
this study have created and continue to create personal meaning in regards to their career 
choice o f occupational therapy. The personal meaning for each male answers questions 
about the congruency o f their chosen profession in relation to their own beliefs and 
values, congruency of the professions foundation and purpose in relation to the males 
practice beliefs and approach, and congruency between each males’ life and occupation.
In the model, three “influencers” contribute to the personal meaning the males’ 
make in regards to career choice and personal match; they are personal history, personal 
expression and professional issues. These “influencers” are the experiences and the 
issues that shape the males’ personal meaning. For ease o f understanding, explanation o f 
the personal meaning process will begin with personal history, because, in order to begin 
to choose a career one needs some type o f personal experience from which to draw.
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The first “influencer” on personal meaning is personal history. Personal history 
refers to the reservoir of experiences that comprise the male’s process for career choice. 
The experiences the males’ shared in terms o f their experiences prior to becoming 
occupational therapists shaped the first construct o f  personal meaning regarding 
occupational therapy and their personal match to the profession.
The next "influencer” on personal meaning is personal expression. Personal 
expression is defined as the experiences that allow, or allowed, the males to display their 
personal interests and values through a career. Prior to this influence of personal 
expression, personal history was the only “influencer” that had created the males’ 
personal meaning. Now, the personal meaning is influenced by the male’s ability to 
express his beliefs and values through occupational therapy and by his personal history.
The final “influencer” on personal meaning is professional issues. Professional 
issues are defined as the profession-related experiences the males discussed that have, 
and continue to, impact their career. At this point in the model, all three “ influencers” are 
working in the creation o f the personal meaning the males attach to their profession.
The three “influencers” were described in the order of personal history, personal 
expression and professional issues to indicate the steps that the males in this study took in 
terms o f making a career decision and as a result, personal meaning regarding their 
chosen profession. The male in this study described the experiences o f personal history 
as the first draw toward the profession. Next the males explained that the match o f their 
personal interests and values to occupational therapy occurred. Finally, once an 
occupational therapists, or as a fieldwork student, the males became experienced the 
issues related to the profession. However, when using the model to look at the practicing
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therapist, the three ''influencers” can impact personal meaning without following the 
order o f personal history, personal expression and professional issues. Furthermore, the 
model o f personal meaning has a feedback process inherent within it, which feeds into 
the three “influencers”. This allows for re-evaluation o f the experiences and issues one 
faces as a therapist and is the mechanism o f change for personal meaning. The personal 
meaning can not change independent o f  the “influencers”. Personal meaning is changed 
through the feedback process. As personal meaning is challenged and consequently 
modified, the meaning is fed back into the “influencers” and changes those components 
to correspond with the current personal meaning construct.
The Model o f Personal Meaning: Career Choice and Commitment is a helpful tool 
in exploring the life experiences o f the male occupational therapist and how these 
experiences have affected their career choice and commitment to the profession. In the 
following sections, personal history, personal expression, professional issues and 
personal meaning are described in detail in terms o f  the information the males provided 
in regards to these respective areas.
Personal History
For the purpose of this model, personal history refers to the reservoir of 
experiences that comprise the male’s process for vocational choice. Personal history as it 
is defined in this study is not represented in the current literature exploring male 
occupational therapists. During the interview, the respondents told their personal 
histories o f how they became aware o f occupational therapy, observed the benefit o f 
occupational therapy, gained appreciation for the profession, and matched their interests, 
skills, values and dreams of a future career to occupational therapy. While each story
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was distinctly different, there were commonalties, which illuminate the portrait of male
occupational therapist. Common themes across individual personal histories included the
impact o f career courses and inventories, volunteer and /or first work experiences, other
life experiences related to career decision, the draw toward “helping” professions, and
first occupational therapy positions. Each o f these early experiences was significant in
regards to their decision to enter the profession of occupational therapy.
Every male recalled either taking a career course at college or completing a career
inventory that listed nursing, physical therapy, and/or occupational therapy as professions
that matched their described interest areas. Though the interview did not uncover these
resources as the deciding factor, their potential influence as an impetus for to explore
occupational therapy should not be overlooked.
Volunteer and/or first work experience in occupational therapy or related fields,
such as nursing, physical therapy, and recreational therapy was the most common
exposure to the profession. Reflecting back on the experiences that led to their career
choice, volunteering in hospitals or clinics validated an interest in occupational therapy
and an interest in a job that would involve interacting with people.
“And so, I started out volunteering in the rehab department, as an aide doing whatever. 
You know transferring patients and ail that stuff. So, I did that for two or three months 
and that just clicked really well, working with people, which that’s something that 1 feel 
comfortable with— like going in, meeting new people and working with people that 1 
don’t know anything about, and trying to open up the doorways and get to know them.” 
Those whose volunteer or first work experience was specific to occupational
therapy, gained a sense of the profession’s broad scope o f practice. Volunteer work in
occupational therapy, “gave a little bit more meaning to what I was going to do.” For
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Others, first work experience in a related field provided exposure to occupational therapy. 
Reflecting on a first job in recreational therapy, one of the respondents spoke about the 
challenges he faced in regards to reimbursement as the cause for him to explore other 
areas of health care. Related to the first exposure experiences, one respondent described 
his experience as a medic in the army as influential in his career choice, making a link 
between the helping aspect of both professions.
Two males discussed experiences with a mentor as influential in their career 
decision. One had a mentoring relationship prior to beginning the program while still 
deciding on a career path, whereas, the other one was mentored during his first 
occupational therapy position. The issue o f mentorship was not addressed directly during 
the interviews. However, the perceived influence that support systems in the lives o f the 
males had in regards to career decision was part of the interview guidelines (Appendix 
B). All respondents spoke positively in regards to feeling they had external support in 
their life choices, specifically when choosing a career. For the purpose o f this study, 
external support is defined as the support o f  others, i.e.. Mends and family. However, 
one respondent did mention feeling, “like I was on my own, just pushing ahead when no 
one understood.” In his situation, family supported college, but not his choice of 
profession. It was later after he married that he began to feel externally supported in his 
vocation.
In addition to career courses and inventories, volunteer/first work experiences, 
and feeling external support regarding career choice, the men in this study also shared an 
interest in the “helping” professions. In the process of the interview, each male discussed 
the desire to help others as an important quality within themselves and a quality they
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wanted in their chosen profession. Whether as a result o f  family background, the 
perception o f their own personality, or observing the benefit o f  “helping” professions, the 
males’ original formulations toward a career choice involved helping others as a major 
component. For the purpose o f  this section, the desire to be a member o f a helping 
profession will be explained as merely a common experience o f the respondents’ personal 
history. However, the topic o f helping others will also be discussed in relation to personal 
expression and meaning in further sections.
One male told the story o f his initial interest in physical therapy and how the 
reaction o f a close friend who entered a physical therapy program influenced his decision 
to pursue occupational therapy . After one semester, his friend withdrew from the 
physical therapy program because o f the lack of cohesion and competitiveness he 
perceived among classmates. As the respondent recalled, “my friend said, ‘I don’t want 
to be a part of a profession that does that.’” This example is provided to demonstrate 
how not only first hand experience influenced career choice. In this instance, the 
personal history of another impacted the respondent’s own personal history in regards to 
career decision.
First positions the males held in occupational therapy is another aspect o f personal 
history significant to career choice. Though respondents’ expressed some fmstration in 
regards to their first experiences as occupational therapists, typically over constraints o f 
reimbursement and limited resources at facilities, overall the males’ experiences were 
favorable. It might be interesting in future studies to examine how an unfavorable first 
job experience may impact the meaning a person attaches to their vocation.
The personal history detailed by the respondents was an important issue to 
explore in their career choice. The experiences of the respondents' personal history 
provide a means through which others can begin to understand why these men chose 
occupational therapy as a profession and how the men’s selection o f their profession has 
been shaped through various life experiences.
Personal Expression 
Through analysis o f  the interview data, other categories became apparent that 
seemed to stem from the respondents interests and values. These were interest and values 
the respondents held prior to becoming an occupational therapist. The experiences 
discussed in this section are described as personal expression. Just as, the experiences o f 
the respondents’ personal history influenced career choice, so does the desire for career 
choice to be a means for personal expression. For the purpose o f  this study, personal 
expression is defined as the experiences that allow or allowed the respondents to display 
their personal interests and values through a career. Previous literature examining males 
in occupational therapy has not focused on personal expression as it relates to career in 
this way. Interview data yielded four common aspects o f personal expression that were 
supported through occupational therapy: helping others, belief in community, an 
appreciation o f science and art, and appreciation for variety within the profession. The 
men explained how occupational therapy served as a vehicle to express these (the 
aforementioned) values.
In the personal history section, the influence o f observing or being a part o f a 
"helping” profession was discussed as a common experience among the males. The draw 
o f “helping” professions as an avenue for personal expression will focus on its influence 
in regard to career choice as a means through which the males expressed their value o f
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helping others. Traditionally, professions in the medical field that involve direct patient
care are considered “helping” professions (Corey, Corey & Ceillanan, 1993).
Occupational therapy is a career that falls into this category. During the interviews,
respondents explained being drawn into occupational therapy, a “helping” profession,
because it corresponded with their values.
“ ...I mean from my religious background too, has been more o f a sense o f looking out for 
other people and helping other people, and that’s probably kind o f influenced [my career 
choice] in more ways than anything else.”
“And I was drawn I think to that aspect o f  helping people who are hurting. I was just 
personality-wise drawn to that kind o f  thing. And really, in retrospect, I think I was more 
looking into that ‘whole’ aspect of helping.”
Each male reflected on the influence that being a part of a “helping” profession 
had in regards to his career choice in occupational therapy. It was the opportunity to 
work at a job that supported personal beliefs and allowed expression of those values that 
had an impact in choosing occupational therapy as a career. The influence that helping 
others had on the male’s career decision will be explored further in the meaning section.
Belief in community was another component o f personal expression that became 
apparent through data analysis. The definition o f community was varied among the 
respondents. For some, cormection to others within the profession was addressed,
“All the OT’s that I ever ran into, I just kind o f  clicked with them. Always boom, we’re 
soul mates, you know we get along. And then when I went to school, it was like that, we 
all just gelled. You know, there’s personality differences and stuff, but we all had the 
same focus or attitude.”
Others spoke about community in the broader sense o f  being a member o f society. 
For example, one male discussed his perception of the responsibility for your fellow man, 
helping and being helped by those around you, as a value in which he strongly believed. 
Regardless of their individual differences in regards to community though, each 
respondent addressed community as a value in their life, one that the profession of 
occupational therapy allows them  to express.
However, in terms o f  explaining the existence o f  this sense o f community they 
found within occupational therapy, some respondents offered possible rationale. One 
believed that the sense o f community developed from the common bonds and interests o f 
being enrolled in an occupational therapy program that created a “forced” sense o f 
community. Another respondent maintained that the sense o f community among the 
members of the profession might develop from the conflicts o f  the profession, such as 
issues of public recognition, reimbursement and defined scope of practice. Regardless of 
the reason(s) explaining it, for these men, belief in community, whether in regards to the 
profession of occupational therapy or society as a whole, is a value that is supported 
through their career choice.
The blend o f art and science within occupational therapy was another common 
aspect of the profession, which allowed for personal expression. Occupational therapy 
performance components address the combination o f anatomy, physiology, biology, 
psychology, and sociology while occupational therapy performance areas address how 
these are orchestrated in each individual life (Farber, 1993). During the interviews, the 
males mentioned the blend o f  psychology and hard science as both an initial interest area 
and ongoing draw of the profession. Respondents discussed occupational therapy’s focus
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on the mind and body as a strong draw toward the field, explaining that approach to 
treatment was congruent with their own beliefs about how medical intervention can best 
heal the body. The opportunity to express self through one’s career, in this case 
expressing a belief in the mind-body connection, was a considerable factor in the males’ 
career decision.
Finally, the males’ perception o f occupational therapy’s versatility was another 
aspect o f personal expression. Each male stressed versatility or variety as important in 
their career choice. Occupational therapy, along with encompassing both science and 
psychology, also provides a wide range o f services in a wide range o f facilities, including 
hospitals, both rehabilitation and psychiatric, school systems, private practices, mental 
health and adult day care programs, residential facilities, and work rehabilitation 
programs (Grand Valley State University, 1996). So variety and versatility are terms that 
could describe the profession and the males interviewed discussed these issues as 
important in regards to career choice.
Versatility was described by the males in terms of its impact prior to choosing a 
career and as a factor in their retention in the field. Although the focus o f  this study was 
on the experiences leading to a career in occupational therapy, information addressing 
aspects that maintain the males’ choice o f profession is a topic often studied in the 
literature on males in occupational therapy (Postuma, 1983; Rider & Brashear, 1988). It 
is provided here as well in hopes o f  creating a more complete picture o f  the male 
occupational therapist by going beyond the influences and experiences that have shaped 
their career choice to how those choices may impact their career currently.
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The respondents discussed variety within the profession as a  positive influence 
when reflecting on career choice. For some, the potential for an occupational therapist’s 
to be an educator as a component o f being a therapist illuminated a secondary interest 
area. Two o f the males discussed the educational component o f occupational therapy, 
specifically teaching patients new adaptive strategies and techniques, as a draw toward 
the profession. For others, versatility simply offered a wide range o f  possible 
opportunities within a career, such as work with pediatric, adult, or geriatric patients in a 
variety o f settings.
In addition to being a factor for choosing occupational therapy as a career, the 
respondents addressed variety and versatility within the profession as a factor in keeping 
them in the profession or allowing them to express their individual interests.
“At each job I’ve gone to it’s allowed me to do educational development and not be 
necessarily a teacher. I really enjoyed that aspect o f  it. I think the creative-expressive 
part o f me that I enjoy is also facilitated and allowed for that, which I’ve appreciated. 1 
think there’s enough flexibility in the field that because o f life changes [you can adapt the 
profession] to adapt with the focus o f your life.”
“ [The job] allowed me to have different aspects o f my personality to express, and as I’ve 
gotten older and gotten more involved in it, it’s allowed me to kind o f  grow how I wanted 
to.”
The dynamic nature o f  occupational therapy, in terms o f the many different 
aspects o f the field and areas o f  practice influenced and continues to influence the males 
in this study. Therefore, in order to fully understand the male occupational therapist, it is 
important to explore how males perceive the profession as a means for personal 
expression. Personal expression through helping others, through community, through the
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blend o f science and art in occupational therapy, and through the versatility in the 
profession is a crucial component o f  what has led these men into the career of 
occupational therapy. The issues and aspects of the field discussed have allowed the men 
to express themselves as individuals within the profession and have contributed to their 
ongoing commitment.
The valuing o f versatility and helping others that the men in this study indicated 
as influential in career choice related to their personal expression were similar to factors 
uncovered by Brown (1998) who studied Canadian male occupational therapists. The 
Canadian males in this study rated the opportunity to work with people and diversity 
highly as factors o f occupational therapy that have influenced their decision to become 
occupational therapists (Brown, 1998). Diversity and the concepts o f versatility and 
variety are quite similar, while the opportunity to work with others is a characteristic 
associated with helping others.
Professional Issues
Despite attempting to focus questioning on the factors that influenced career 
choice, issues related to the profession arose. The men in this study discussed issues 
specific to occupational therapy as another key category in their career choice and 
commitment. Although much of what is presented in this section occurred after the 
males became occupational therapists, the issues addressed in this section are still 
regarded as important in understanding the male occupational therapist and how these 
early experiences have guided and remain to guide the men. Professional issues for the 
purpose o f this study are the stories the males told about the issues that have, and 
continue to, impact their career. The men discussed a number o f different issues as
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influential in their perception o f their career. Many of these issues addressed in this 
section are ones upon which the past literature on males in occupational therapy has 
focused. The past literature typically explored gender, salary, status, and prestige when 
examining the male occupational therapist (Rider & Brashear, 1988; Postuma. 1983; 
Turgeon & Hay, 1994). Many o f the same topics became apparent during this data as 
well. The experiences that have occurred as a member o f the profession have 
undoubtedly impacted the males’ recollection and perceptions o f exactly what influenced 
their choice o f career, and beyond this, the meaning they attach to their profession. The 
males commonly addressed four professional issues during the course o f the interviews; 
influence o f gender, job maintenance in the changing health care arena, lack of awareness 
regarding occupational therapy and satisfaction in the profession.
Gender and its influence on men in non-traditional occupations, like nursing, 
social work and occupational therapy, has been mentioned as a factor explaining the low 
numbers of men in these type of professions (Egeland & Brown. 1989; Rider & Brashear, 
1988; Taylor, 1995; Taylor, Madhill & Macnab, 1990). Literature exploring males in 
occupational therapy contends that men avoid or leave the profession because o f the low 
prestige that society places on female dominated professions, like occupational therapy, 
and/or the conflicts that arise for men employed in these type o f  occupations (Rider & 
Brashear, 1988; Postuma, 1983). While the males mentioned some negative comments 
regarding gender, which will be discussed later in the section on gender, it was not as 
influential as past literature purports it to be. However, the issue of gender is one that 
further elucidates the experiences o f  the male occupational therapist and therefore, 
important to explore.
The interview guidelines did not originally include questions addressing gender. 
However, analysis o f  the first interview led the researcher to include a  question exploring 
perceived influence o f gender issues in career choice.
The males’ stories did not address issues related to gender as deterrents in their 
career choice. Rather, the males indicated the perceived role strain that can exist with 
entering a female predominated profession did not impact their decision to enter 
occupational therapy or leave the profession. Role strain may have been reduced by what 
they described as being comfortable with whom they were when making their career 
choice.
"So, I do think in terms o f  the gender strain there is that sort o f thing if  you want to get 
into it. I didn’t really allow m yself one way or another to address the issue, as to whether 
it had merit or not. I just looked at it in this way: Is this a field I like? Do I like the 
people I am working with, male and female? In hindsight, no I didn’t feel a whole lot of 
role strain because o f the gender issue.”
One male, however reflected on his career path and concluded that, ’T think I’ve
chosen, in some respects, to pursue more o f  the masculine aspects o f occupational
therapy, areas like work rehabilitation, by choice.” This attitude or tendency follows the
pattern discovered by Engeland and Brown (1989), who found that male nurses prefer to
enter specialties o f the profession that are considered by most to be more masculine. The
respondent did remark though that he felt comfortable in any setting he had worked.
Although the men dismissed the direct impact o f gender in terms o f  their career
decision, negative attitudes were mentioned regarding gender. For example, some
respondents discussed the dichotomy between physical and occupational therapy wages.
“My theory is, because physical therapy, at least percentage wise, is a higher male 
profession, explains why salaries for physical therapists are higher. 1 think it is just
natural. Men are traditionally the primary wage earners, so they push for higher wages. 
Occupational therapy has more women so that push does not exist to the same extent.” 
While none o f the males admitted to having their career choice directly influenced
by being a male in a female predominated profession, some did discuss feeling awkward
at conferences or seminars— like they did not fit in. This attitude may explain some of
the males perceived overvalue as a male. One male stated 'There is something to the
belief that what separates men and women is confidence.” This type of attitude was
reflected in another males interview when he described his belief that as a male he can
command respect o f doctors, male or female, with less attempt than female co-workers.
Perhaps the strain o f being a male in a female predominated profession manifests itself
through these types o f beliefs.
However, the same individual who stated a belief in men as more confident than
women, later dismissed the focus on differences between gender and contended, “1 don’t
know how much o f the differences are male-female and how much is just differences
between people.” So it is acceptable to maintain that gender did not play a significant
role in their career decision, but the impact of working as a male in a female dominated
career does seem to have merit in terms of the literature’s focus, (bad wording)
One aspect of the literature, related to gender, that is not congruent with this study
is the purported belief that males are enticed to remain in occupational therapy by
advancement (Turgeon & Hay, 1994; Rider & Brashear, 1988). Two males described
being offered promotions into administration positions early in their careers; both men
refused the positions opting instead to work directly with patients. For one male, the
administration job was a difficult decision. He believed influencing change as an
administrator would be an opportunity to create better, more effective programs.
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However, an initial lack of interest by superiors in regards to his ideas convinced him
affecting change one patient at a time as a therapist was satisfying enough at this time in
his career. The other male was offered an administration position six months after
graduation and knew immediately it was not the career path he wanted to take.
Maintaining one’s job in the face o f an ever-changing health care system was
another common professional issue discussed. The males discussed the importance of
being able to distinguish the services occupational therapy provides from the services of
other disciplines. One respondent mentioned reimbursement.
“[Reimbursement] is a major impact for me professionally the longer I’m in the field.
It’s crucial that we, as therapists, are able to communicate what we do, the value and the 
effectiveness as well. How is occupational therapy unique? If it isn’t unique and there is 
duplication of services, the profession is in danger.”
Others did not address reimbursement directly, but spoke of programs being
abandoned shortly after being created because o f financial restraints. One respondent
discussed cut backs in departments resulting in loss o f occupational therapy positions.
Frustration with issues o f the financial aspect o f the profession-payment for services or
programs- was common among the males. However, these frustrations did not appear to
cause them to question their career choice. Rather, respondents offered the strategies
they have employed, or have seen used by others, to maintain occupational therapy
positions. A common strategy mentioned was the ability to be flexible, to change with
systems. Others spoke of the importance of focusing on occupational therapy's role as
assessor, evaluator and consultant, explaining that although direct service may be
eliminated, the benefit and value o f the profession can be maintained through
occupational therapy’s other roles.
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Lack o f awareness regarding occupational therapy was another professional issue 
addressed by the males. Some contended that it is the lack of public awareness o f the 
profession, not the issues on which the literature focuses—status, prestige, and 
advancement, female dominance, which explains the low number of men in the 
profession.
' I think more so, the reason why there are a small percentage o f men in occupational 
therapy is because men just don’t know about it. They just don’t know about the 
profession. 1 mean take any person o ff the street and ask them: "Do you know what 
occupational therapy is and would you ever want to be one?” They wouldn’t know.
They couldn’t tell you.”
Interestingly, the males did not perceive the lack o f  public awareness regarding the 
profession as an issue related to the prestige and status. It is unclear from the data as to 
whether the males misunderstood or held different interpretations of what status and 
prestige means in terms o f job satisfaction.
A final professional issue that emerged from the stories was that of job 
satisfaction. Job satisfaction and work related issues are tlie areas that literature on males 
in occupational therapy focus upon (Rider & Brashear, 1988; Turgeon & Hay, 1994; 
Postuma, 1983; Taylor, Madhill & MacNab, 1990). The male in this study discussed 
frustration working within reductionistic system and questioned pursuing more 
economically lucrative professions or avenues o f  the profession when speaking in regards 
to job satisfaction.
Reductionism was mentioned by the males as a challenge in terms of practicing in
a manner consistent with the foundation o f occupational therapy.
“We embrace the reductionistic viewpoint from the medical profession because we need 
to explain to people why we are doing what we are doing. It’s like me going to China
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and trying to explain to them what we do when 1 don’t speak Chinese. We are putting 
our treatment into the medical profession's frame o f  reference. Which is hard because 
what we do is very qualitative in nature. At times that is very hard and frustrating.” 
During the interview, some males discussed the economics o f  the profession as a
possible reason to switch or leave the profession. These males questioned whether
another field or focusing on entrepreneurial type aspects o f  the profession, like private
practice, would alleviate the problem o f a perceived low salary. However, neither the
frustration o f working within the reductionistic model nor issues o f economics appears to
persuade the males away from occupational therapy. This fact is in direct contradiction
with the literature o f Brown (1998), Rider and Brashear (1988), Readman (1992),
Postuma (1983), and Turgeon and Hay (1994) which purports that higher salary is needed
to draw men into the profession and decrease the amount o f  attrition.
The professional issues discussed in this section, although not experiences leading
to a career choice, are still important aspects of the male occupational therapist. The
current experiences related to the profession are issues, which aid in the exploration o f
the males in occupational therapy. What is more, in terms o f  exploring how the males
made and make meaning of their occupation, the professional issues discussed provide a
crucial piece of the model. The issues these males face and have faced as occupational
therapists in combination with their personal history and personal expression affects the
meaning they attribute to their profession.
The males’ responses differed from that o f the past literature on males in
occupational therapy in the following ways. One, the predominance o f females in
occupational therapy did not appear to be as pervasive a deterrent to men entering the
field as the literature purports. Two, the literature o f Turgeon and Hay (1994), Rider and
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Brashear (1988), and Brown (1998) which purported that opportunity for advancement is 
an important factor in the retention and satisfaction of men in the field was not supported 
by the men in this study. Finally, opportunity for higher salary as a reason for the 
attrition o f men in occupational therapy and low numbers entering occupational therapy 
which the literature of Brown (1998), Rider and Brashear (1988), Readman (1992), 
Postuma (1983), and Turgeon and Hay (1994) suggests was not reflected in this study. 
While some o f the men questioned pursuing more lucrative aspects o f  the career or other 
careers, none stated plans to leave the profession because o f this reason.
Some aspects of the past literature were supported by the study though. Engeland 
and Brown’s (1989) study, which found male nurses prefer to enter specialties of the 
profession considered more masculine, was reflected in one males response regarding his 
choice to pursue more masculine aspects o f occupational therapy. While the males did 
not perceive the lack of public awareness as an issue of status or prestige, the literature 
that supports the notion that the status and prestige of occupational therapy negatively 
impacts job satisfaction was supported by the males responses (Postuma, 1983; Rider & 
Brashear, 1988; Turgeon & Hay, 1994).
Personal Meaning
Meaning, and the ways in which people arrive at meaning, are common topics in 
occupational therapy literature (Jackson, Carlson, Mandel, Zemke & Clark, 1998; 
Kielho&er & Barrett, 1998; Primeau, 1996; Zemke, 1996). However, because none of 
the definitions offered in the literature directly discuss the influence o f personal history, 
personal expression, and professional issues, the definitions offered regarding meaning
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are not appropriate in explaining meaning as it is used in the model. Therefore, for the 
purpose of this study, personal meaning is defined as the significance attached to 
occupational therapy as a career in relation to the experiences of personal history, 
personal expression, and professional issues.
The personal meaning is how the males’ make sense of the “influencers” in 
relation to their career and their life. The males’ never directly discussed the personal 
meaning they hold in regards to their profession during the interviews. However, through 
the narrative data regarding personal history, personal expression, and professional issues 
related to their career, a construct o f personal meaning becomes apparent. First, the focus 
for these men, in terms o f what occupational therapy means to them is entrenched in a 
belief of occupation as a tool in rehabilitation.
The males, through their responses, defined occupation as functional, holistic, 
purposeful, meaningful, valuing of the person (not the disease/disability), and an integral 
component o f their own life. This belief in occupation has developed from both the 
experiences that occurred before choosing occupational therapy and those that occurred 
while a member o f  the profession. The way in which the males described occupation fits 
a definition o f occupation present in the literature. Ben-Ze’ev (in press) explains 
occupational activity as “a repeated, complex, pattern o f actions whose value is not 
limited to the value o f  its external results”. The focus in this definition is on the intrinsic 
value of the occupation, as the person performing the activity perceives it. Furthermore, 
occupational activity involves the whole system in the complex pattern. A hand 
movement could not constitute an occupational activity, but when such a movement is 
used in a grooming situation, the “structured whole” could be called an occupational
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activity—if  and only if  it has intrinsic value. That is, satisfying in its own right to the 
person performing it.
However, beyond occupational activity as a treatment tool, is a belief about the
profession, treatment, and themselves that describes their personal meaning regarding
occupational therapy as a career. The stories the males told in regards to their own
treatment sessions demonstrate an aspect o f helping termed enablement. Stewart (1994)
describes enablement as
“helping the individual to achieve what is important to that person, and not necessarily 
about seeking normality or conformity. It is about helping people to respond to their 
circumstances; to assert their individuality and establishing their goals. It is about 
establishing cooperative relationships. It is about removing barriers and creating 
opportimities which will help individuals to explore new areas, develop skills and gain 
mastery over their environment in keeping with their own aspirations” (p. 248).
This approach to helping was described by the males in their responses regarding 
aspects of the field that drew them into the profession, keeps them there, and the 
connection the way in which they treat patients is congruent with their own beliefs and 
values. The narrative o f one m ale’s treatment session demonstrates the aspect of 
enablement through occupational activity that the males’ responses indicate as the way in 
which they make personal meaning o f their profession.
“This afternoon I told a patient I wanted her to go and finish up the cookies she started 
making in the morning treatment. I said, “I don’t want you to do exercises with your 
arm. Who cares about that?” She’s laughing, “Yeah, that’s ridiculous.” I told her, “you 
need to get in that kitchen and do some cooking because that’s what is important to you, 
that’s what you want to do. You told me that yesterday.” She is going to get just as 
much a workout cooking as she would doing towel and dowel exercises. It’s about 
treating the whole person, not just thinking o f  all o f  the biomechanics and her endurance
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level and all o f  that. Sure that’s important. But, [the treatment] is really about treating 
her as a person and doing what she wants.”
Personal meaning is the way in which the males in this study use the experiences 
and issues they have faced to make and create meaning regarding their profession and 
how it corresponds with their own lives. The concept o f enablement through 
occupational activity will be explored in more depth in the discussion.
CHAPTER 5 
DISCUSSION
Review
This study, in terms o f the life experiences that the males perceived as influential 
in career choice, found the following similarities between the men all had prior exposure 
to the profession through volunteer or related work experience, all were drawn to a 
“helping” profession prior to choosing occupational therapy, all had strong external 
support systems, all valued a  sense o f community, all had an appreciation o f the blend of 
art and science, and all sought out versatility in their career choice. These are the 
experiences that occurred prior to the males becoming an occupational therapist. 
However, in addition to this information, the study revealed professional issues and 
experiences of the male occupational therapist after entering the field.
The males’ responses differed from that o f the past literature on males in 
occupational therapy in the following ways: One, the predominance of females in 
occupational therapy did not appear to be a pervasive deterrent for these men entering the 
field as the literature purports (Wharton & Baron, 1987; Egeland & Brown, 1989). Two, 
the literature o f Turgeon and Hay (1994) and Rider and Brashear (1988), which assumed 
opportunity for advancement is an important factor in the retention and satisfaction of 
men in the field, was not supported by the men in this study. Finally, opportunity for 
higher salary as a reason for the attrition of men in occupational therapy and low numbers
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entering occupational therapy, which the literature of Brown (1998), Rider and Brashear 
(1988), Readman (1992), Postuma (1983), and Turgeon and Hay (1994) suggested was 
not reflected in this study. While some o f the men questioned pursuing more lucrative 
aspects o f  the career or other careers, none stated plans to leave the profession because o f 
financial reasons.
Some aspects o f the past literature were supported by the study though. Engeland 
and Brown’s (1989) study, which found male nurses prefer to enter specialties o f the 
profession considered more masculine, was reflected in one males response regarding his 
choice to pursue more masculine aspects o f  occupational therapy. Another aspect 
supported by the literature was information on the affect status and prestige has on job 
satisfaction. While the males’ rejected the notion that the status and prestige attributed to 
occupational therapy influenced their career choice, it appears to impact their current 
beliefs. The responses by the males in regards to the lack o f public awareness about the 
profession, and their frustration about this fact, supports the literature which contends that 
the status and prestige o f occupational therapy negatively impacts job satisfaction 
(Postuma, 1983; Rider & Brashear, 1988; Turgeon & Hay, 1994).
Additionally, the findings o f this study reflect Brown’s (1998) study, which found 
the opportunity to work with people and diversity as two o f the top four features of the 
occupational therapy profession that influenced the respondents’ choice o f occupational 
therapy as a career. The opportunity to work with people can be compared to the value 
the males in this study described toward wanting to be a part o f  a  “helping” profession, 
which traditionally involves direct patient contact (Brown, 1998; Corey, Corey & 
Callanan, 1993). The term diversity which the males who responded to Brown’s (1998)
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questionnaire chose as an important influence in a career choice in occupational therapy, 
reflects this study’s finding that the men were drawn to occupational therapy, in part, 
because o f the variety and versatility the profession offered.
Importance & Application 
The true benefit o f the study, though, lies in its explanation o f  how men in 
occupational therapy make meaning from their profession. As described in the data 
analysis, enablement (Stewart, 1994) and occupational activity (Ben-Ze’ev, in press) best 
suit the males’ descriptions o f the personal meaning they find in the profession of 
occupational therapy. Enabling patients through occupational activity provided personal 
meaning for the males regarding their career.
The belief in enablement through occupational activity as the source o f personal 
meaning in their profession was created, and is fostered, by three “influencers”— each 
male’s personal history, personal expression, and professional issues.
Based on the males’ responses regarding their treatment, it seems apparent that in 
order to be optimally satisfied and fulfilled in their career, the men o f this study must be 
able to practice in a manner consistent with the personal meaning they have regarding 
occupational therapy. So when these men can provide treatment that is congment with 
the personal meaning they have in regards to their profession, which is the concept of 
enablement through occupational activity, the males’ are most satisfied in their career.
This finding places great emphasis on both the idea of occupation versus non­
occupations and how meaning is made, both which have many possible applications. The 
personal meaning the men in this study expressed regarding occupational therapy as a 
career which treats by using enablement through occupational activity was influenced
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through their experiences o f history, self-expression, and professional issues. So it is 
important to uncover how  the experiences they described can be influential in making 
meaning for other potential occupational therapists and what it means for those 
individuals currently practicing in the field. Application o f the information is discussed 
in terms o f literature, practice, education, recruitment, human resources development, and 
administration.
The information o f  this study expands upon the current literature exploring men in 
occupational therapy and offers a qualitative approach to the topic. The study will 
hopefully change the perception o f men in occupational therapy that current literature 
supports; that is, men avoid or leave the profession primarily because issues related to 
advancement, status and prestige, salary, and the predominance of women in the field 
(Rider & Brashear, 1988; Turgeon & Hay, 1994; Postuma, 1983; Taylor, Madhill & 
Macnab, 1990). Instead, this study displays the male occupational therapist as someone 
with commitment to his profession and to the underlying values of occupational therapy.
From the standpoint of practice, this study reinforces the use o f occupation in 
treatment. From the respondents’ comments, the greatest degree of job satisfaction and 
fiilfilhnent is achieved when the males can practice using enablement through 
occupational activity. Typically, literature on using occupation to treat is explored for its 
benefit in regard to the patient (Wood, 1998). However, the findings o f this study 
suggest that practitioners who use purposeful and meaningful occupations for their 
patients (occupational activity) are more satisfied and fulfilled with their job. This 
increased satisfaction and fulfillment appears to be due to the fact that the personal 
meaning they attribute to their profession is matched with the way in which they practice.
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However, the importance this study places on enablement through occupational 
activity creates a challenge for practitioners to provide settings and treat in ways that can 
support occupational activities. Practitioners must use creativity to consistently attempt 
to treat with occupational activities rather than with rote exercise or non-purposeful 
occupations.
Colleague interactions can be positively affected through the information 
detailing the males in this study as well by assisting with team relationships in various 
treatment settings through offering a new perspective on men who chose non-traditional 
fields. Colleagues may read the study and gain an appreciation for the other members of 
their team and glean a better understanding o f why these individuals chose the profession 
of occupational therapy.
In terms of educational applications, this study highlights the importance o f both 
the volunteer experience and the explicit content related to occupation. For the males in 
this study, their first exposure to the field was very influential in the personal meaning 
they later created. The experiences provided the males with a means through which their 
own interests and values could be attached to a career. What is more, the experiences 
these individuals had in regards to observing the benefit of occupation in treatment were 
most likely the impetus for their personal meaning these males currently hold about 
occupational therapy. The males had an opportunity to reflect on what they observed and 
make meaning about in regards to their interests, beliefs and values. Whereas, simple 
observation does not typically facilitate reflection, volunteer experiences should offer the 
observer an opportunity to reflect on the experience in order to begin to make meaning 
about what they have seen. Tryssenaar (1995) explains how the opportunity for learners
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to reflect on experiences observed facilitates meaning making. Practitioners could 
structure volunteer experiences to foster meaning making through structured reflection 
and by demonstrating aspects of the profession that are unique to occupational therapy. 
Provide the observer with an opportunity to observe a treatment that incorporates 
occupation as the treatment modality. Too often therapists may show aspects o f  the field 
that are easily understood, like range o f motion measurements or rote exercises. Based 
on the findings in this study, it is the profession’s focus on human occupation that 
captured the core o f the volunteer’s personal meaning regarding the profession.
Therefore, allow for others interested in occupational therapy to see this skill o f  the 
profession as it will facilitate the meaning making process.
Human resource development could apply the findings of this study by 
incorporating methods of reflection in training sessions and discussions regarding 
personal meaning as it relates to occupational therapy. The results o f the study indicate 
that the personal meaning one creates in regards to their profession is an important factor 
in how they perceive their job. As mentioned earlier, Tryssenaar (1995) explains how the 
opportunity to reflect enhances meaning making. Therefore, if personal meaning is 
important in terms o f job satisfaction than strategies that aid in elucidating or creating 
one’s personal meaning should be considered when new occupational therapists are 
trained.
New directions in recruitment strategies for male occupational therapy candidates 
could be instituted based on the information the study presents as well. The aspects of 
the personal history and personal expression, such as interest in and valuing o f “helping” 
professions, seeking versatility and variety in a career, an appreciation for the blend o f art
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and science, a community belief, and the importance o f positive volunteer experience 
could be used to determine potential candidates. AOTA or university programs could 
develop questionnaires based on these above aspects, as well as incorporating some o f the 
information from previous studies on the males in occupational therapy. The responses 
could flag those potential male candidates who rate factors related to the profession in a 
similar way as the male occupational therapists in the studies had done.
Finally, administration could use the findings o f the study detailing how settings 
that allow for occupational activity lead to males’ being satisfied and fulfilled in their 
profession. Administration could attempt to remove the barriers to occupational activity 
by adjusting the type of continuing education courses required, focusing on occupational 
based ones. In addition, budget and space allotment could be adjusted to create more 
opportunity for practitioners to use occupational activity in their treatments. For 
example, administration, in collaboration with therapists, could problem solve ways in 
which the facility environment interferes with providing occupationally based treatments. 
The recommendations could help provide settings in which occupations are the focus 
rather than rote exercise. Related to modifying continuing education courses to focus on 
occupationally based techniques, administration could institute monthly or bimonthly in­
services in which therapists have the opportunity to share successful treatments that 
employed occupational activities. This type of meeting could help strengthen the 
therapists belief in occupation and provide rationale for its use over non-occupational 
techniques.
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Limitations
While this study provided much information in terms o f the male occupational 
therapist, the life experiences o f the male occupational therapist as it relates to career 
choice, and the ways in which personal meaning is created by these males, there are 
limitations with this study.
First, there were only four males interviewed. A larger number o f interviews may 
have provided more evidence to support the findings or uncovered additional areas of 
importance in relation to the research question. Related to this limitation is the fact that 
the men in this study were all from the same geographical region and all were Caucasian. 
Interview candidates from different locations with different ethnicities could have 
provided more generalizable information. The experiences, interests, values, and issues 
o f males in different areas and males with varying ethnicity may be quite different from 
the males interviewed.
Another limitation of the study is the absence of past studies exploring the 
experiences o f the male occupational therapist in a qualitative manner. Consequently, the 
results can only be compared to the questionnaires and survey data that other researchers 
have conducted on the men in occupational therapy.
Often inherent in qualitative data, regardless of the safeguards against it, is the 
subjective nature o f the data. While I made no assertions without first discussing my 
intentions with my committee chairman, the manner in which I chose to interpret the data 
from the interviews may not be similar to the way in which others would.
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Researcher Rationale for Topic 
My choice to explore the life experiences o f  males as it relates to a career choice 
in occupational therapy was motivated largely by past personal experiences. As an 
undergraduate interested in occupational therapy, b u t very undereducated in regard to the 
profession, I began to explore the literature. I started with information about the 
foundation and purpose o f the profession. This information provided me with a clearer 
picture of what occupational therapy was and did for patients. 1 then narrowed my focus 
to information exploring the characteristics of men in  the profession to hopefully observe 
some similarities between the other male therapists and myself. The information 
presented a composite of someone who was driven by advancement, salary, status and 
prestige. No studies I found displayed any of the factors of the profession that drew me 
and others I know to the profession. It was my goal then to refute the negative 
information on the men in occupational therapy and provide data that demonstrated the 
positive qualities o f the men. Beyond this objective, I furthermore wanted to gather the 
data through qualitative means. I believed through interviews, the narrative data would 
uncover the aspects o f the men in occupational therapy that past quantitative studies 
ignored or missed.
Researcher Experience with Model o f  Personal Expression 
For me, the Model of Personal Expression explains my own motivations for 
entering the field o f occupational therapy. The experiences o f my personal history, 
personal expression and professional issues I have experienced during my fieldwork and 
through my curriculum have certainly influenced the personal meaning I have created in 
regards to the profession o f occupational therapy.
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My personal history has much in common with the males interviewed. As 1 
prepared for college my interest was in being a  part o f  health care, the “helping” 
professions. I was aware that my interests were in the non-invasive aspects of health 
care, so therapy seemed to fit my needs. However, it was my first exposure to 
occupational therapy, through a volunteer experience, that convinced me as to what 
career was suited to me personally. An occupational therapist I was observing was 
treating an adolescent who sustained a mild brain injury. The patient had various deficits, 
but the most limiting to the patient was the inability to sketch because of fine motor and 
bilateral coordination difficulties. The therapist used the patient’s motivation to modify 
the task so the patient could perform it. I was astonished by the simplicity o f what the 
therapists had done as well as amazed at the knowledge and creativity of the adaptation. 
As I watched the patient using skills that had not been used before, I personally became a 
believer in occupational therapy and the values o f the profession.
In terms o f my self-expression that occupational therapy supports, there are 
similar aspects as the ones the males in the study mentioned. For instance, the value of 
helping others, appreciating the blend of art and science, a belief in the community and 
the versatility and variety o f occupational therapy are factors which I personally value 
and are supported by the profession. However, there are additional aspects o f personal 
expression that occupational therapy supports for me but were not mentioned by the 
males in this study; that being creativity and autonomy. These are two aspects I 
personally value and ones, which I have found the profession o f occupational therapy to 
support through my fieldwork experiences.
57
Although I am not a practicing therapist, my curriculum and fieldwork 
experiences provided me with exposure to some o f the issues the men discussed. As a 
therapist I struggled in a rehabilitation hospital while attempting to provide holistic 
treatment and occupationally purposeful activities. As one male working in a similar 
setting mentioned, occupational therapy treatment does not adhere to the concept of 
reductionism. So, I too, struggled to practice in the manner in which I believe is 
consistent with the profession and its values. In terms of the males in this study 
frustrated by the lack o f awareness regeirding occupational therapy, 1 too find it 
disheartening. However, I also see each patient, each family member, and every health 
care professional I come in contact with as the way in which 1 can demonstrate the 
importance and significance o f my profession.
As I searched for an accurate way in which to describe the male’s personal 
meaning about occupational therapy, I reflected on my own personal meaning. The 
concept o f enablement through occupational activity is one 1 fully believe represents what 
1 consider to be important and significant about my profession. My belief in helping 
others do for themselves rather than doing for them, 1 relate to the experiences 1 have had. 
The greatest satisfaction and accomplishments in my life have not occurred when 
someone had performed a task for me. My satisfaction occurred when I was an active 
participant in reaching a goal. This is my belief about humankind and one that is 
consistent with the foundation and values of my profession. In addition, the concept of 
occupational activity is one in which I believe as well. Again because of my own 
experiences, both personally and observed. People are dynamic creatures and 
occupations are dynamic activities. In my short experience as a therapist, I have already
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observed the benefit o f an occupational activity versus a non-occupational one. While 
my personal meaning continues to evolve as I gain experience, I believe the core o f my 
personal meaning regarding my profession will be based on concept o f enablement 
through occupational activity'.
Conclusion
While the findings o f the study are important to the topic o f  male occupational 
therapists, it is not believed that the information regarding how personal meaning is made 
for occupational therapists is unique to males only. The findings o f the study could 
equally be applied to all occupational therapists. As members o f a profession, there is an 
underlying assumption that the individuals in that profession believe in the foundation 
and values o f  that profession. Occupational therapy is a profession which values and 
strives for active patient involvement (Farber, 1993). In addition, the profession values 
the therapeutic benefit o f engagement in occupations (Jackson, et. al., 1998) While the 
purpose was to explore the life experiences o f males, I believe the sense of community 
that the respondents discussed between occupational therapists has merit. Hopefully at 
the core of every occupational therapist is a personal meaning which respects the concept 
o f enablement through occupational activity.
This study suggests that for the males using enablement through occupational 
activity in treatment leads to improved satisfaction and fulfillment in their job. It is 
assumed that any individual, regardless o f gender or experience, whose personal meaning 
and approach to treatment reflects enablement through occupational activity will find the 
same type o f  satisfaction and fulfillment in the profession of occupational therapy.
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Appendix A 
C o n sen t F o rm
I understand that this is a study o f the life experiences o f  male occupational therapists as it relates to career 
choice and that the knowledge gained is expected to help provide a  more thorough profile o f the men in 
occupational therapy which may help focus future recruitment efforts o f males into the profession.
1 also understand that:
1. participation in this study will involve one 60-75 minute interview and a 15-20 minute 
discussion o f  the results regarding the life experiences and events o f male occupational 
therapists as it relates to career choice.
2. that I have been selected because 1 am a currently practicing male occupational therapist.
3. it is not anticipated that this study will lead to physical or emotional risk to myself.
3. the information I provide will be kept strictly confidential and the data will be coded so
that identification o f the individual participants will not be possible.
5. a summary o f  the results will be made available to m e upon my request.
I acknowledge that :
"I have been given an opportunity to ask questions regarding this research study and that these questions 
have been answered to my satisfaction."
"In giving my consent, I understand that my participation in this study is voluntary and that I may withdraw 
at any time by contacting the researcher, Jason Bomia.
"1 hereby authorize the researcher to release the information obtained in this study to scientific literature. 1 
understand that I will not be identified by name."
"1 have been given Jason Bomia's phone number so that I 
may contact him at any time if I have questions."
"1 acknowledge that I have read and understand the above 
information, and that I agree to participate in this study."
Wimess Participant Signature
Date Date
I am interested in receiving a summary o f the study results.
Jason Bomia, Researcher 
Home 616-458-2908
Barb Hooper, Committee Chair 
GVSU 616-895-3356
Paul Huizenga, Human Subjects Research Review Board 
GVSU 616-895-2472
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Appendix B 
Interview Guidelines
Please explain what you believe to be the life experiences that led you to your vocational
choice as an occupational therapist?
How do you believe these experiences impacted your career decision?
Do you believe these experiences shaped not only your career choice but your personality 
as well?
What impact, if  any, do you believe your family has had on your career choice?
Do you believe you would have ended up making the same career decision without the 
factors you have discussed?
